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Topic 1: Eliminating the Gender Gap 

Background: 

The global “gender gap” is defined as a disparity between the salaries, job opportunities, 

and economic status of men and women. In France, women only make half as much as men do, 

as opposed to 63% in China, 66% in the U.S., and 69% in the U.K. Denmark is the only country 

in which women make more than men on average, with the difference being a slight 2%. 

However, even in Denmark, statistics show that a woman working the same job as a man will 

only earn about 71 cents for each dollar that the man earns. Currently, only four countries in the 

entirety of the world have more working women than working men, including Malawi, Burundi, 

Mozambique, and Rwanda. Only 25 of the 142 countries worldwide have equal access to 

education for both men and women.  

The current gender gap is partly due to the high amount of representation of women in 

lower-paying jobs rather than in high-paying jobs. There are very few women in STEM fields 

because of the traditional vocations that they are expected to assume, leading to a lower pay on 

average for women. Many women also face discrimination when working in fields that are male 

dominated, such as mathematics and engineering. Even in these high-wage jobs, women are still 

typically paid only 87% of a man’s salary in the same exact job. A staggering one half of women 

drop out of majors in STEM careers, with 40% of them claiming it is in part due to the male 

dominated culture. This is extremely prevalent in first world countries such as the United States 

and India. Also, women also only earn about 35% of the bachelor’s degrees given in STEM 

related careers.  
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A woman’s work, especially in underdeveloped countries, can be frowned upon and seen 

as less valuable than a man’s. The stereotypes that women face reinforce the gender gap, and 

many argue that some of the reasoning behind it may be the need for pregnancy leaves and other 

factors that take away time from a woman’s work. Traditional roles of women are also a huge 

factor pertaining to the wage gap seeing as sexism can play a role in the devaluation of a 

woman’s work. Women are often pressured into leaving their jobs to care for children or the 

elderly, while men are expected to continue earning money for the family. Because of these 

gender roles in the European Union, approximately 65.8% of women continue to work after 

having a child, compared to a staggering 89.1% of men. Due to this harsh reality, women are 

usually forced into part time jobs in order to balance their responsibilities, therefore weakening 

their chances for promotions and new opportunities. It has been shown on average throughout 

the world that women who hold childbirth off for one year are capable of earning as much as 9% 

more in their career than they would have if they had a child before the set year.  

Lastly, it has been shown that women are less likely to be offered the employer benefits 

that men have access to, including paid leave and retirement savings. There is a lack of 

transparency regarding wages within the workplace, and because of the social discomfort 

surrounding discussing wages and personal earnings, women are generally unable to actually 

know how their wages compare to those of men in the same occupations. They are often deterred 

from asking about salaries of others, and told it is private information, so they cannot seek more 

information about the gap between them and their male coworkers. 

In member nations of the Organization for Economic Cooperation and Development 

(OECD), women have been responsible for a 50% increase in economic growth over the past 50 
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years due to increased educational opportunities for women. However, with only 47.1% of 

women working, compared to 72.2% of men, the gap remains undeniable.  

UN Involvement: 

 Many committees and organizations have been created in order to further promote 

equality in the workplace. The Organization for Economic Cooperation and Development 

(OECD) works with 34 democracies in order to promote economic growth and sustainable 

development. The OECD accomplishes their mission through working with governments in 

order to better understand the ways in which social, political, and economic change are achieved. 

They also work to use past facts and statistics about economics and wages in order to predict 

future trends, therefore furthering their ability to create successful developmental strategies. 

The Convention on the Elimination of All Forms of Discrimination Against Women, 

CEDAW, was created as a treaty and has been ratified by 189 states. It has been compared to an 

International Bill of Rights for Women because of its efforts to define discrimination against 

women and to explain how to stop it. The United Nations also contains a committee named UN 

Women, which works towards gender equality. This committee provides women with 

opportunities and programs to decrease the stigma against working women. 

The International Labor Organization (ILO) aims to “promote opportunities for women 

and men to obtain decent and productive work, in conditions of freedom, equity, security and 

dignity.” This organization created the International Labor Standards in order to accomplish this 

goal, and also holds conventions and provides recommendations to resolutions passed. The 

Maternity Protection Convention of 2000 is one of the most recent ILO labor standards created 

on the protection of women. 
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The Inter-Agency Network on Women and Gender Equality, or IANWGE, works with 

the United Nations in order to further improve the working conditions and status of women in the 

workplace and as a whole.  

The United Nations has passed A/RES/65/187 in order to decrease violence against 

women, furthering the cause for women and equality. S/RES/1325 was passed on October 31, 

2000 as well to stress the importance of increasing the importance of women in matters of peace 

and security.  

Questions to Consider: 

1. How can the United Nations aim to equalize wages without infringing upon a country’s 

sovereignty? 

2. How can we as a committee reduce the stigma against women in the workplace? 

3. Does maternity leave make a difference in what women should be paid? 

4. Should these efforts be more focused in certain countries or equal for all? 

5. Should men and women receive the same amount of maternity/paternity leave? Why or 

why not? 

6. Should developing nations be focusing on implementing STEM programs? 

7. How will extremely sexist developing nations be approached in regards to solving this 

issue? 
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Topic 2: Technological Violence against Women 

Background: 

 The current advancements in technology are also advancing the complications of 

violence against women (VAW), including but not limited to harassment, stalking, and sexual 

violence. Women are often the most vulnerable people who use technology, and factors such as 

race and age can only increase their vulnerability. A woman's sense of security is also at risk 

because of the ability of the almost 4 billion people with access to the Internet to anonymously 

harass others online. This increases the danger to women, due to their inability to protect 

themselves from harmful insults and harassment. The basis behind technological violence against 

women is usually discrimination and inequality. The effects of this violence can extend from 

psychological and health impacts to safety concerns. A UN study suggested that over 95% of 

violence on the internet is aimed towards women, and in groups aged 18-35, victims of 

technological violence were predominantly women. Countries with the most victims of violence 

are mostly in northern Europe, with 52% in Denmark, 47% in Finland, and 46% in Sweden. 

 It is estimated that by the year 2017, one third of the global population will have 

smartphones, naturally increasing the propensity for technological VAW and cybercrime. As of 

last year, there were approximately 5.1 million cybercrimes. This is a huge jump from previous 

years, and cybercrime is only increasing. One of the various ways women face violence online is 

through hacking. These hackers are able to access personal information such as home addresses 

and phone numbers, and have the capability of misusing this information. They can also access 

call lists and previous text messages, thereby putting not only the victim of the hacking in 
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danger, but also whoever is on the other line. Recently, there has been a 41% increase in sex 

crimes recorded. An alarming rate of 73% of women have faced technological violence 

throughout the world, and approximately 23.3% of those women are blamed for it. This violence 

is prevalent throughout the world, especially in areas where technology is widely used, such as 

the United States.  

 Cyber bullying also plays a huge role in technological violence against women. Cyber 

bullying can lead to insecurities, depression, self-harm, and even suicide. Women are two times 

more likely to be exposed to cyberbullying than men ages 25-35. They are also usually the 

victims of more sexual remarks, with “idiot” being replaced with words like “whore”. These 

bullies have earned the name “internet trolls”, although this is extremely problematic because of 

the dehumanization and detachment from the crime that it connotes.  

 Hackers can also utilize their skills in order to break into cameras. This can be extremely 

controversial, because by filming women when they are unaware these hackers are obtaining 

footage that could possibly be inappropriate. They also use means such as revenge pornography 

in order to shame girls, and to further cyber bully and embarrass them. Most of the time, these 

women are unaware of their footage being used, and once they find out, can do nothing about it. 

This footage can also be used for further stalking.  

 Another problem that is extremely prevalent in today’s world of technology is 

impersonation. Many women are tricked into believing that they are in a relationship, whether it 

be friendship or love interest, with someone that is not the person on the screen. A lot of sexual 

violence today is due to these impersonations, and with an increase of 163% in impersonations 

within the UK recorded by CIFAS, these cases will only increase.  
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Many fraudulent advertisements are also placed on the Internet in order to lure women 

into sex trafficking and the pornographic industry. These advertisements can range from 

modeling jobs to simple receptionist positions, and are mostly popular in first world, developed 

countries. They post fake advertisements asking for women of certain ages to apply, and lure 

them into a recruiting center, only to sexually assault them, or at least attempt to.  

UN Involvement: 

 The United Nations has not done too much on the specific topic of technological violence 

against women. The UN Commission on the Status of Women was created in order to discuss 

gender equality and the issues present against it. There have been many resolutions passed 

pertaining to the Commission such as 2006/9, 2009/15 and 2013/18, which all discuss the 

troubling issue of gender equality in general, but do not go into specifics about technology and 

its impact on women. The annual meetings usually occur in New York at the UN headquarters.  

 The Secretary-General created the UNiTE to End Violence against Women campaign in 

2008 in order to help promote gender equality and empower women. This campaign 

accomplishes its mission through conferences, fundraising, and other means of empowerment. 

The campaign also provides women with help to end violence against them in cyberspace with 

the creation of Orange Day. On the 25th of July social media and other tags are used by UNiTE 

in order to increase awareness of technological violence against women, and to hopefully create 

advocacy for these women. This has helped to create more awareness and acceptance of 

women’s presence online. 

HeforShe is an organization that uses celebrity advocating and donations in order to help 

women in many different ways. This organization helps to advocate for women of all kinds, 
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ranging from women in male dominated third world countries, to even women in the United 

States or Europe. HeforShe has helped to decrease the violence against women both physically 

and technologically as well.  

Voices Against Violence is another organization that helps women aged 5-25 to be more 

educated on the triggers for violence in their communities and prevent this violence by educating 

their peers. They use advocating and education in order to help decrease the chances of this 

violence occurring. By educating the public through advocates, this organization aids in 

decreasing the stigma against women online.  

Partners for Prevention is a joint program created by the UNDP, UNFPA, UN Women 

and UNV regional. This program helps to prevent violence through the reinforcement of laws to 

prevent violence against women. The United Nations has also written the Declaration on the 

Elimination of Violence Against Women. This was created in 1994, and helps to recognize what 

this violence is and the measures needed to stop it.   

The UN Trust Fund to End Violence Against Women is a fund that is used for only that 

purpose, and helps to provide grants for initiatives against this violence. They have given over 

$116 million to initiatives to help decrease the violence against women mentally, physically, and 

technologically.   

 

Questions to Consider: 

1. What are the main issues involved with technological violence against women? 

2. Why are women more susceptible to this violence online, and where does it come from? 

3. What can the UN do to prevent stalkers from obtaining women’s personal information? 
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4. How is the rapid advancement of technology changing the way women are being 

violated? 

5. How will different solutions be implemented into different countries, especially those that 

are sexist? 

6. How will the UN decrease technological VAW without infringing upon any country’s 

sovereignty?  
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